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For a Select Group

Make $100,000 While Looking for Your Next Job

Are you out “shaking the bushes” and “knocking on doors” to line up your next full time job?
Are you seeking employment in the industry and with the companies you know the best? Do
you find yourself “networking” with the movers and shakers who can influence hiring
decisions with these companies?

Most importantly, are they telling you they just don’t feel there is a “fit” but they really can’t
give you objective data to support their case?

We’ve found the one tool that allows hiring managers to use science as part of
their selection process. The one objective selection process component that is
validated to predict an applicant’s “fit” to a company, a job and a boss. An on-line
assessment that has been validated to predict a person’s performance and their
retention in a given company, job and with a particular boss.

Human Resources Managers may feel threatened but Department Heads and Line Managers
are very happy because it takes the guess work out of their selection process.

If you are currently looking for a job or currently employed and interested in making an
excellent extra income until and after you find your perfect assignment, we have a great
opportunity. We are looking for a few select people (with the right profile) to introduce hiring
managers to a remarkable and easy to use on-line tool. A tool that has proven to save hundreds
of thousands of dollars in bad hiring/ selection decisions by those managers selecting based on
a resume and their “gut”.

We will pay you to introduce business managers you are already talking with, to this incredible
selection tool. And it works for a wide variety of functions, industries and professions. So, no
matter if you are looking in Healthcare, Hospitality, Manufacturing, Franchising, Financial
Services, Sales, Government, Construction, or any other enterprise type, you are talking to
people who need to know about this tool.

The Self-Management Group — USA and Smart Work | Network, seek highly enterprising
individuals who have a desire to earn high levels of income by providing “business
development” services within their own network of professionals.
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The US affiliate of The Self-Management Group of Canada and Smart Work | Network, Inc. of
Greenville, South Carolina have combined their unique talents to create a “predictive selection”
firm. SWNW, a retained executive search and assessment firm, and The Self-Management
Group, the first on-line and only truly predictive assessment firm in North America, have
combined their resources to open up a unique and soon to be highly sought-after opportunity

for very high enterprising individuals who want to make a 6 figure income while looking for

their next career, without investing more than their time, energy and enthusiasm. The
product/service sale is an assessment tool used by every major bank and most other financial
services organizations throughout North America to select high performers.

We are seeking individuals who desire to make an additional stream of income to their already
existing career, and/or build a book of business that becomes a full-time opportunity. The
“opportunity” for income is as large as an individual wants to make it. You can begin this while
you are seeking full-time employment within your industry. It’s perfect timing, actually, to get
in front of the very people with whom you want to potentially work, but with a service that will
help them make the right choice in their selection and hiring. Even if you get a full-time
position, you still make money while you're sleeping. You’ll have a contract that guarantees
you will continue to receive residual income every time your clients use the tools in their
selection process for “rank and file” such as CSRs to executive level positions, like the CEO.

The individuals who would be successful in this opportunity would have some or all of the
following characteristics:

e A deep and wide network of trusted relationships where “getting in the door” would be
relatively easy.

e Hauve little to no call reluctance in opening doors for Jane Allen and her colleagues at
SWNW, and would trust them to manage those relationships in a respectful and highly
professional manner.

e Have a desire to earn a “long-term” stream of income, recognizing that the revenue
generated from these direct sales “openings” can take as much as 3 months to 18
months, depending on the size of the potential sale, but that you only have to “open”
the door to a prospect with a sincere interest in improving their selection success, not
“close” the sale. You can go on about your other work, while the prospect learns about
and decides how best to implement it into their hiring process.

e Individuals who want the opportunity to get in front of the very people who could hire
them, but with a reason to discuss their business, not to “ask them for a job”.
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Are willing to give as little as 10 hours a week to this effort to as much as they want in
order to grow residual income for the rest of their lives (and the client continues to use
the tool in their hiring process, which for many companies, so far, is 20-30+ years).

Is interested in opening the door to companies for a product/service that could
ultimately revolutionize their hiring success and, at the same time, help them create a
high performance organizational culture.

Is interested in working “collaboratively” with a group of other high-enterprising
individuals from a variety of industries with whom they can build long lasting
relationships that will serve both well.

Has a desire to be independent in their own business, learning the discipline of building
their own structure, while having the “support” of an entrepreneurial team that will give
them guidance, mentoring, coaching, but not do the work. In short, we'll teach them

how to become their own boss, even if they had not thought about that before.
Has an innate desire to learn how to sell a quality service, even if they never thought
they could sell.

This opportunity is not for everyone. This is not a multi level marketing business but it
does require initiative. If you’ve got experience, perhaps looked at Franchises, but don’t
like what you see, or think that’s too much money to put out at one time, then consider
this other opportunity. An opportunity in which your only “outlay” is your energy, your
effort, your time, and a very small investment for your understanding of the tool. An
opportunity to introduce your business contacts to a true breakthrough in hiring
practices.

If this sounds too good to be true then you have not seen the future as we have.
We’ve got personal and professional references throughout North America. Taking
time to check this out further is all you need to do right now.

If you think you fit the description above and you are interested in pursuing this
opportunity, contact us through our “Contact Us” link at www.smartworknetwork.com.

While you are there you can also read about us, our philosophy and see what our clients
say. When we get your note we will arrange a phone conversation to explore the “fit”.
Completing one of the assessments on-line will be necessary once we mutually agree
there is a good probability of success. With the “fit” of your profile, we’ll set up an in-
person interview and see what makes sense from that point forward.


http://www.smartworknetwork.com/

